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I. Removal from Payroll 

a. Resignations 

    1. Linda Allen, Paraprofessional at East Bradford ES, effective 8/3/21. 

    2. Stephanie Bolgunas, 1.0 Special Education Teacher at Rustin HS, effective TBD. 

    3. Kelly Cromleigh, 1.0 Secretary to Elementary Principal at East Goshen ES, effective 
8/26/21. 

    4. Lawrence DelloBuono, Part-time Custodian at District, effective 8/11/21. 

    5. Mackenzie Lindenberger, 1.0 Special Education (AS) Teacher at Fern Hill ES, 
effective 6/14/21. 

   6. Wendy McGregor, Staff Nurse at East Goshen ES/Fern Hill ES, effective 8/17/21. 

   7. Don Mosley, 3rd Shift Custodian at Henderson HS, effective TBD. 

   8. Belinda Nelson, 2nd Shift Custodian at Fern Hill ES, effective 8/9/21. 

   9. Julie Novotny-Smith, 1.0 Kindergarten Teacher at Westtown Thornbury ES, effective 
6/14/21. 

  10. Christian Specht, 1.0 School Counselor at Stetson MS, effective TBD. 

  

b. Retirements 

1. Susanne Woelfel, Secretary to the Assistant Principals at Rustin HS, effective 
9/1/21.  24 years of service. 

 
II. Additions to Payroll 

a. Professional Staff: Contract 

1. Catherine Ahern 

 Placement 1.0 Kindergarten Teacher at Westtown Thornbury ES, Temporary 
Professional Employee (Non-Tenured), effective 8/23/21, Level 5, 
Step 2, $55,600. 

 Education Bachelor of Science from Duquesne University 1987 – 1991 Master of 
Science in Elementary Education 2016 - 2019 

 Experience Grade 1 Long Term Substitute at West Chester Area School District 
2020-2021, Instructional Assistant/Building Substitute at Collegium 
Charter School 8/2020 – 11/2020, Lead Pre-K Teacher at the Malvern 
School 8/2017 – 6/2018 

 Certification Instructional I, Grades PK-4 

  

   2. Kristine Bengel 

 Placement 1.0 Kindergarten Teacher at Starkweather ES, Temporary 
Professional Employee (Non-Tenured), effective 8/23/21, Level 1, 
Step 2, $50,100. 

 Education Bachelor of Science from East Stroudsburg University of 
Pennsylvania 2012 – 2016, Early Childhood Education Teaching 
Certification from West Chester University of Pennsylvania 2018 - 
2020 

 Experience 1.0 Grade 2 Teacher Long Term Substitute at West Chester Area 
School District 11/2020 – 6/2021, Daily Paraprofessional & Substitute 
Teacher at Pocono Mountain School District 2017 - 2018 

 Certification Instructional I, Grades PK-4  
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   3. Lindsay Bray 

 Placement 1.0 Special Education Teacher at East Goshen ES, Temporary 
Professional Employee (Non-Tenured), effective 8/23/21, Level 5, 
Step 5, $58,600 + $400 stipend. 

 Education Bachelor of Science from Roger Williams University, RI 2002 – 2006, 
Master of Science from Simmons College 2008 - 2009 

 Experience Special Education Teacher at Monarch Academy, MD 2013 – current, 
Grade 3 Special Education Teacher at Balmer ES, MA 2009 - 2012, 
Special Education Teacher & Supervisor PreK-4 at RCS Learning 
Center, MA 2006 - 2012 

 Certification Instructional I, Special Education PreK-8, Elementary K-6, pending 

  

   4. Nicole Brisgone 

 Placement 1.0 Kindergarten Teacher at Mary C. Howse ES, Temporary 
Professional Employee (Non-Tenured), effective 8/23/21, Level 1, 
Step 2, $50,100. 

 Education Bachelor of Science from West Chester University of Pennsylvania 
2016 - 2020 

 Experience 1.0 Special Education Long Term Substitute with West Chester Area 
School District 3/2021 – 6/2021, Building Substitute at Mary C. Howse 
ES with Kelly Education Services 1/2021 – 3/2021 

 Certification Instructional I, Special Education PK-8, Grades PK-4 

  

5. Jordan Brown 

 Placement 1.0 Grade 3 Teacher at Starkweather ES, Temporary Professional 
Employee (Non-Tenured), effective 8/23/21, Level 1, Step 3, $50,900. 

 Education Bachelor of Science from West Chester University of Pennsylvania 
2015 - 2019 

 Experience 1.0 Grade 4 Long Term Substitute at West Chester Area School 
District 2020-2021, Substitute Teacher at Cape Henlopen School, 
Delaware, 1/2020 – 5/2020 

 Certification Instructional I, Grades Pre-K-4, Special Education Pre-K 

 

   6. Amanda Carulli 

 Placement 1.0 Kindergarten Teacher at Exton ES, Temporary Professional 
Employee (Non-Tenured), effective 8/23/21, Level 1, Step 3, $50,900. 

 Education Bachelor of Science from West Chester University of Pennsylvania 
2015 - 2019 

 Experience 1.0 Grade 1 Long Term Substitute at West Chester Area School 
District 2020 - 2021, Building Substitute at East Goshen ES with Kelly 
Education 1/23/20 – 11/30/20 

 Certification Instructional I, Grades PK-4, Grades 5-6 

 

   7. Madeline Coady 

 Placement 1.0 Special Education Teacher (Autistic Support) at Exton EX, 
Temporary Professional Employee (Non-Tenured), effective 8/23/21, 
Level 5, Step 2, $55,600 + $400 Stipend. 
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 Education Bachelor of Science from Temple University 2015 – 2019, Master of 

Science from Temple University 2019 - 2020 

 Experience Autistic Support Teacher at Conrad Weiser Area School District 
8/2020 – current, Behavior Specialist at Children’s Country Week 
Association 4/2021 – 7/2021, ESU Autistic Support Teacher at West 
Chester Area School District 6/2020 – 8/2020, Paraprofessional at 
Exton ES with EBS Healthcare 2/2020 – 6/2020 

 Certification Instructional I, Special Education PreK-8, Elementary K-4 

 

   8. Abigail Conklin 

 Placement 1.0 Spanish Teacher at East HS, Temporary Professional Employee 
(Non-Tenured), effective 8/23/21, Level 1, Step 6, $53,300. 

 Education Bachelor of Arts from University of Delaware 2011 - 2015 

 Experience Teacher at Red Clay Consolidated School District 2015 – Present,  

 Certification Pending 

 

   9. Kathryn Foreman 

 Placement .4 Social Studies Teacher at .2 East HS/.2 Rustin HS, Temporary 
Professional Employee (Non-Tenured), effective 8/23/21, Level 1, 
Step 1, $18,400 ($46,000 x .4). 

 Education Bachelor of Arts from West Chester University of Pennsylvania 2017 - 
2021 

 Experience None 

 Certification Instructional I, Social Studies 

 

 10. Kali Gianacopoulos 

 Placement 1.0 Special Education Teacher at Stetson MS, Temporary 
Professional Employee (Non-Tenured), effective TBD, Level 1, Step 
2, $50,100 + $400 Stipend. 

 Education Bachelor of Science from West Chester University of Pennsylvania 
2015 - 2019 

 Experience Learning Support Teacher at Collegium Charter Middle School 8/2020 
– current, Substitute Teacher with Substitute Teacher Service 2/2020 
– 3/2020, Building Substitute Teacher at Glenwood Elementary 
School with Kelly Services 2/2020 – 3/2020 

 Certification Instructional I, Elementary K-4, Special Education PreK-8 

 

 11. Brooke Gillespie 

 Placement 1.0 Grade 3 Teacher position at Cyber Program, Temporary 
Professional Employee (Non-Tenured), effective 8/23/21 Level 1, 
Step 3, $50,900. 

 Education Bachelor of Science from West Chester University of Pennsylvania 
2015 0 2019 

 Experience 1.0 Long Term Substitute at West Chester Area School District 2020 
– 2021, Long Term Substitute at Kennett Consolidated School District 
8/2019 – 6/2020, Substitute Teacher with InSight 5/2019 – 6/2019 

 Certification Instructional I, Elementary K-4 
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 12. Allison Keefe 

 Placement 1.0 Grade 5 Teacher at Cyber Program, Temporary Professional 
Employee (Non-Tenured), effective 8/23/21, Level 5, Step 5, $58,600. 

 Education Bachelor of Science from Mount St. Mary’s College, MD 1992 – 1996, 
Master of Science from West Chester University of Pennsylvania 
2002 

 Experience Grade 5 Long Term Substitute at Mary C. Howse ES 8/2020 – 
6/2021, Grade 3 Long Term Substitute at Fern Hill ES 11/2019 - 
4/2020, Substitute with InSight 2018 – 2019, Grade 5 Long Term 
Substitute with West Chester Area School District 2017 – 2018, 
Grade 1 Teacher at St. Patrick School, Malvern 2000 - 2008 

 Certification Instructional II, Elementary K-6 

 

 13. Viktoria Kneis 

 Placement 1.0 Grade 4 Teacher at East Bradford ES, Temporary Professional 
Employee (Non-Tenured), effective 8/23/21, Level 1, Step 2, $50,100. 

 Education  Bachelor of Science from Eastern University 2017 - 2020 

 Experience Substitute Teacher with Kelly Education Services 1/2021 – 6/2021 

 Certification Instructional I, Grades PreK-4, Grades 5-6 

 

 14. Sean Lamb 

 Placement 1.0 Special Education Teacher at .6 Rustin HS/.4 East HS, 
Temporary Professional Employee (Non-Tenured), effective TBD, 
Level 3, Step 5, $54,500 + $400 stipend. 

 Education Bachelor of Arts from West Chester University of Pennsylvania 2010 
– 2013, Teaching Certification from Eastern University 2015 - 2017 

 Experience Social Studies Teacher at Chichester High School 8/2018 – current, 
Adjunct Teacher at 21st Century Cyber Charter School 11/2020 – 
6/2021, Leadership Education Teacher at Valley Forge Military 
Academy 1/2018 – 8/2018, Long Term Substitute/Building Substitute 
at Welsh Valley Middle School 10/2017 – 1/2018 

 Certification Instructional I, Social Studies; Instructional I, Special Education 
(Pending) 

  

 15. Rebecca Lawless 

 Placement 1.0 Kindergarten Teacher at Westtown Thornbury ES, Temporary 
Professional Employee (Non-Tenured), effective 8/23/21, Level 5, 
Step 3, $56,600. 

 Education Bachelor of Arts from Newman College 2012 – 2016, Master 9f 
Science from Gwynedd-Mercy College 2017 - 2019 

 Experience 1.0 Kindergarten Long Term Substitute at West Chester Area School 
District 10/19/20 – 6/14/21, Building Substitute with InSight/Kelly 
Education Services 2019 - current 

 Certification Instructional I, Grades PK-4 

 

 16. Kelly McCreesh 



Recommendations 
Supplement to the Agenda – August 23, 2021- p.5 

 
 Placement 1.0 Career Education Counselor at .5 East HS/.5 Rustin HS, 

Temporary Professional Employee (Non-Tenured), effective 8/23/21, 
Level 5, Step 3, $56,600. 

 Education Bachelor of Science from Pennsylvania State University 2013 – 2017, 
Master of Education from West Chester University of Pennsylvania 
2017 - 2019 

 Experience Registered Behavior Technician at CCRES Educational and 
Behavioral Services 9/2019 - current 

 Certification Educational Specialist I, Elementary & Secondary School Counselor 
PK-12 

 

 17. Grace O’Neill 

 Placement 1.0 Grade 4 Teacher at Cyber Program, Temporary Professional 
Employee (Non-Tenured), effective 8/23/21, Level 1, Step 5, $52,500. 

 Education Bachelor of Science from Towson University 2013 - 2017 

 Experience 1.0 Grade 4 Long Term Substitute at Cyber Program at West Chester 
Area School District 8/2020 – 6/2021, 1.0 Grade 3 General Educator 
at Baltimore County Public Schools 8/2017 - 6/2020 

 Certification Instructional I, Elementary K-4, Special Education PreK-8 

 

 18. Matthew Ostrow 

 Placement .2 Math Teacher at Rustin HS, Professional Employee (Tenured), 
effective 8/23/21, Level 1, Step 5, $10,500 ($52,500 x .2). 

 Education Bachelor of Science from Philadelphia Biblical College 2009 - 2013 

 Experience Pastor of Students at East Brandywine Baptist Church 8/2018 – 
current, High School Math Teacher at Pottsgrove HS 8/2013 – 
6/2015, High School Math Teacher at Downingtown Area School 
District 8/2015 – 8/2018 

 Certification Instructional I, Mathematics 

 

 19. Katelyn Phillips 

 Placement 1.0 Caseworker at .5 East Goshen ES/.5 Glen Acres ES, Temporary 
Professional Employee (Non-Tenured), effective 8/23/21, Master’s 
$51,300. 

 Education Bachelor of Arts from Millersville University of Pennsylvania 2015 – 
2019, Master of Social Work from Millersville University of 
Pennsylvania 2019 - 2021 

 Experience Intern/Temporary Case Manager at Church World Service 1/2019 – 
8/2019 

 Certification None 

 

 20. Sydney Rice 

 Placement 1.0 Grade 1 Teacher at Exton ES, Temporary Professional Employee 
(Non-Tenured), effective 8/23/21, Level 1, Step 1, $46,000. 

 Education Bachelor of Science from West Chester University of Pennsylvania 
2017 - 2021 

 Experience None 

 Certification Instructional I, Elementary K-4 
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 21. Brittany Saello 

 Placement 1.0 Special Education Teacher at East HS, Temporary Professional 
Employee (Non-Tenured), effective 8/23/21, Level 1, Step 2, $50,100 
+ $400 stipend. 

 Education Bachelor of Science from Millersville University of Pennsylvania 2015 
– 2019, Master of Science from University of New England 2020 - 
2021 

 Experience Special Education Teacher at CCIU 1/2020 – 6/2020, Stem 
Administrator at Sylvan Learning Center 2017 - 2019 

 Certification Instructional I, Elementary K-4, Special Education PreK-8, Letter of 
Eligibility, Special Education 7-12 

 

 22. Makenzie Wrightstone 

 Placement 1.0 Special Education Teacher at Henderson HS, Temporary 
Professional Employee (Non-Tenured), effective 8/23/21, Level 1, 
Step 2, $50,100 + $400 stipend. 

 Education Bachelor of Science from West Chester University of Pennsylvania 
2016 - 2021 

 Experience ESY Teacher at West Chester Area School District 6/21 – 8/21, 
Teacher at the Goddard School 1/2020 – current 

 Certification Instructional I, Elementary Grades PK-4, Special Education PK-8, 
Special Education 8-12 

 

b. Professional Staff: Long Term Substitute 

   1. Catherine Bonsall 

 Placement 10 Grade 3 Teacher at Penn Wood ES, Temporary Professional 
Employee (Non-Tenured), effective 8/23/21, Level 1, Step 1, $46,000.  
During Ms. Fisher’s leave of absence. 

 Education Bachelor of Arts from West Chester University of Pennsylvania 2017 - 
2021 

 Experience PDS Intern at Fern Hill Elementary School 2020 - 2021 

 Certification Instructional I, Elementary K-4 

  

   2. Jane Bryer 

 Placement 1.0 Kindergarten Teacher at Exton ES, Temporary Professional 
Employee (Non-Tenured), effective 8/23/21, Level 1, Step 1, $46,000.  
During Ms. McGetrick’s leave of absence. 

 Education Bachelor of Science from West Chester University of Pennsylvania 
2016 - 2020 

 Experience Grade 1 Long Term Substitute at West Chester Area School District 
1/2021 – 6/2021, Substitute Teacher with Kelly Services 12/2020 - 
current 

 Certification Instructional I, Grades PK-4 

  

   3. Abigail Buckley 
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 Placement 1.0 Grade 4 Teacher at Starkweather ES, Temporary Professional 

Employee (Non-Tenured), effective 8/23/21, Level 1, Step 1, $46,000.  
During Ms. Barbato’s leave of absence. 

 Education Bachelor of Science from Eastern University 2018 - 2021 

 Experience Building Substitute with Kelly Services 4/2021 – 6/2021 

 Certification Instructional I, Special Education PreK-8, Grades PreK-4 

  

4. Steven DeWitt 

 Placement 1..0 Social Studies Teacher at Stetson MS, Temporary Professional 
Employee (Non-Tenured), effective 8/23/21, Level 1, Step 1, $46,000.  
During Mr. Wolensky’s leave of absence. 

 Education Bachelor of Arts from University of Pittsburgh 2015-2019 

 Experience Building Substitute at East HS with Kelly Education 12/2020 – 6/2021 

 Certification Instructional I, Social Studies 

 

   5. Kelsey Harding 

 Placement 1.0 Grade 1 Teacher at Starkweather ES, Temporary Professional 
Employee (Non-Tenured), effective 8/23/21, Level 1, Step 1, $46,000.  
During Ms. Saraceni’s leave of absence. 

 Education Bachelor of Science from West Chester University of Pennsylvania 
2015 - 2015 

 Experience Elementary Teacher at Escambia County School District, FL 2019 – 
2021, Building Substitute at Starkweather with Kelly Education 
Services 1/2019 – 6/2019 

 Certification Instructional I, Elementary K-4 

 

   6. Julia Helmich 

 Placement 1.0 Special Education Teacher at Peirce MS, Temporary Professional 
Employee (Non-Tenured), effective 8/23/21, Level 1, Step 1, $46,000.  
During Ms. Schell’s leave of absence. 

 Education Bachelor of Science from Grove City College 2018 - 2021 

 Experience No experience 

 Certification Instructional I, Elementary K-4, Special Education Prek-8 

 

   7. Mackenzie Kramer 

 Placement 1.0 Special Education Teacher at Peirce MS, Temporary Professional 
Employee (Non-Tenured), effective 8/23/21, Level 1, Step 1, $46,000.  
During Ms. Whittingham’s temporary assignment. 

 Education Bachelor of Science from West Chester University of Pennsylvania 
2017 - 2021 

 Experience ESY Teacher at West Chester Area School District 6/2021 – 8/2021 

 Certification Instructional I, Elementary K-4, Special Education PreK-8 

 

   8. Steven Mogck 

 Placement 1.0 Art Teacher at Peirce MS, Temporary Professional Employee 
(Non-Tenured), effective 8/23/21, Level 1, Step 1, $46,000.  During 
Ms. Cosgrove’s leave of absence. 



Recommendations 
Supplement to the Agenda – August 23, 2021- p.8 

 
 Education Bachelor of Arts from West Chester University of Pennsylvania 2008 

– 2010, Master of Arts from Moore College of Art 2017 – 2019, Master 
of Arts from University of the Arts 2020 - 2021 

 Experience Art Teacher at Universal Companies 2019 - current 

 Certification Instructional I, Art K-12 (Pending) 

 

   9. Alyssa Morin 

 Placement 1.0 Special Education Teacher at Fern Hill ES, Temporary 
Professional Employee (Non-Tenured), effective 8/23/21, Level 1, 
Step 1, $46,000.  During Ms. Phillips’ leave of absence. 

 Education Bachelor of Science from West Chester University of Pennsylvania 
2016 - 2020 

 Experience Learning Support Special Education Teacher, ESY, at Unionville 
Chadds Ford School District 6/2021 – 8/2021, .5 Kindergarten 
Teacher at Unionville Chadds Ford School District 1/2021 – 6/2021, 
12-week Special Education/IST Substitute Teacher at Unionville 
Chadds Ford School District 8/2020 – 12/2020, ESY Learning Support 
Teacher at Chadds Ford School District 6/2020 – 8/2020 

 Certification Instructional I, Elementary K-4, Special Education PreK-8 

 

 10. Connor Nixdorf 

 Placement 1.0 Music Teacher at Peirce MS, Temporary Professional Employee 
(Non-Tenured), effective 8/23/21, Level 1, Step 1, $46,000.  During 
Mr. Quinn’s leave of absence. 

 Education Bachelor of Arts from West Chester University of Pennsylvania 2012 
– 2017, Master of Arts from Temple University 5/2019 

 Experience Orchestra Director Long Term Substitute at Souderton Area School 
District 8/26/20 – 6/2021, Drumline Instructor at Springfield High 
School 1/2013 – 1/2015 

 Certification Instructional I, Music 

 

 11. Brandon Olmeda 

 Placement 1.0 Music Teacher at .5 Penn Wood ES/.5 Westtown Thornbury ES, 
Temporary Professional Employee (Non-Tenured), effective 8/23/21, 
Level 1, Step 1, $46,000.  During Ms. Elder’s leave of absence. 

 Education Bachelor of Arts in Music from West Chester University of 
Pennsylvania 2016 - 2020 

 Experience Music Teacher Long Term Substitute at West Chester Area School 
District 3/4/21 – 6/14/21, Substitute Teacher at Octorara School 
District 12/2020 - current 

 Certification Instructional I, Music 

 

 12. Corey Webb 

 Placement 1.0 Health/Physical Education Teacher at Fugett MS, Temporary 
Professional Employee (Non-Tenured), effective 8/23/21, Level 1, 
Step 1, $46,000.  During Ms. Student’s leave of absence. 

 Education Bachelor of Science from West Chester University of Pennsylvania 
2016 - 2020 
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 Experience Long Term Substitute at Great Valley School District 1/2021 – 4/2021, 

Building Substitute at Great Valley School District 12/2020 - current 

 Certification Instructional I, Health & Physical Education 

 

c. Administrative Staff: Contract - None 

 

d. Support Staff: Non Bargaining - None 

 

e. Support Staff: Contract 

1. Cindy Elvin 

 Placement 1.0 Transportation Technician at Spellman Education Center, 8 
hrs./day, 5 days/week, 262 days/year, effective TBD, Group 3, Step 
5, $20.31. 

    2. Michele Giglio Uy 

 Placement 1.0 Secretary to the Principal at Hillsdale ES, 8 hrs./day, 5 
days/week, 262 days/year, effective 8/23/21, Group 3, Step 5, 
$20.31. 

    3. Edward Kerr 

 Placement 1.0 2nd Shift Custodian at District, 8 hrs./day, 5 days/week, 262 
days/year, effective TBD, Group 5, Step 1, $18.72. 

    4. Gary Mayo 

 Placement 1.0 2nd Shift Custodian at District, 8 hrs./day, 5 days/week, 262 
days/year, effective TBD, Group 5, Step 1, $18.72. 

    5. Kai Spann 

 Placement 1.0 2nd Shift Custodian at District, 8 hrs./day, 5 days/week, 262 
days/year, effective TBD, Group 5, Step 1, $18.72. 

    6. Brianna Kelly Tomeo 

 Placement 1.0 Library Assistant at .5 East Goshen ES/.5 Glen Acres ES, 7 
hrs./day, 5 days/week, 182 days/year, effective TBD, Group 2, Step 
3, $16.23. 

7. Rosemarie Vannicolo 

 Placement 1.0 Secretary to Assistant to the Director of Teaching/Learning at 
Spellman Education Center, 7 hrs./day, 5 days/week, 262 days/year, 
effective 8/23/21, Group 2, Step 5, $17.07. 

 

f. Support Staff: Substitute - None 

 
 

III. Personnel Events 
a. Status Change 
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Name Type From To 
Effective 

Date 

1. Tara 
Czerwinski 

Professional .6 ELA (.4 ELA 
at Peirce MS/.1 
ELA at 
Henderson HS/.1 
ELA at Cyber 
Program) 

.8 ELA (.6 ELA 
at Peirce MS/.1 
ELA at 
Henderson 
HS/.1 ELA at 
Cyber 
Program) 

8/23/21, 
$62,000 x 
.8 = 
$49,600 

2. Mary Ellen 
Yoegel 

Support 1.0 
Paraprofessional 
at Exton ES 

1.0 Secretary 
to the Assistant 
Principals at 
Fugett MS 

7/30/21, 
Group 2, 
Step 6, 
$17.51 

 
b. Involuntary Transfer 

 
Name Type From To 

Effective 
Date 

1. Caitlin Bellucci Professional .8 Art at East 
HS/.2 Art at 
Cyber Program 

1.0 Art at East 
HS 

8/23/21 

2. Desiree Cantwell Professional .3 Art at Fugett 
MS/.3 Art at 
Stetson MS 

.3 Art at 
Stetson MS/.1 
Art at Fugett 
MS/.2 Art at 
Cyber 

8/23/21 

3. Laura Ebert Professional 1.0 Autistic 
Support at Exton 
ES 

1.0 Autistic 
Support at Fern 
Hill ES 

8/23/21 

4. Anne Elduff Non-
Bargaining 

1.0 Floating 
Middle School 
Nurse 

1.0 Staff Nurse 
at Stetson MS 

8/23/21 

5. Monica Fabri Non-
Bargaining 

1.0 Floating 
Middle School 
Nurse 

1.0 Staff Nurse 
at Peirce MS 

8/23/21 

6,  Kimberly Freese Professional 1.0 Gifted at 
Rustin HS 

.6 Gifted at 
Rustin HS/.4 
Special 
Education at 
Cyber Program 

8/23/21 

7. Jenna Gruber Professional 1.0 Music at 
Fern Hill ES 

.8 Music at 
Fern Hill ES/.2 
Music at Cyber 
Program 

8/23/21 

8. Laurie Hopton Non-
Bargaining 

.8 Staff Nurse at 
Sts. Peter & 
Paul/.2 Staff 
Nurse at 
Hillsdale ES 

.8 Staff Nurse 
at Sts. Peter & 
Paul/.2 Staff 
Nurse at St. 
Maximillian 
Kolbe 

8/23/21 
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Name Type From To 
Effective 

Date 

9. Ashlyn 
Kahlenberg 

Professional 1.0 K-5 ELD 
Teacher at 
Cyber Program 

.8 K-5 ELD 
Teacher at 
Cyber 
Program/.2 
ELD at Peirce 
MS 

8/23/21 

 10. Ashlyn 
Kahlenberg 

Professional .8 EL at 
Elementary 
Cyber/.2 EL at 
Peirce MS 

.6 EL at 
Elementary 
Cyber/.2 EL at 
Peirce MS/.2 
EL at 
Henderson HS 

8/23/21 

 11. Christy Maurer Professional .8 Art at East 
HS/.2 Art at 
Cyber Program 

.6 Art at East 
HS/.2 Art at 
Fugett MS/.2 
Art at Cyber 
Program 

8/23/21 

 12. Bette Naughton Professional 1.0 Art at East 
Bradford ES 

.8 Art at East 
Bradford ES/.2 
Art at Cyber 
Program 

8/23/21 

13. Christine 
Parkinson 

Non-
Bargaining 

1.0 Staff Nurse 
at Stetson MS 

1.0 Staff Nurse 
at Fugett MS 

8/23/21 

14. Julie Rand Professional 1.0 Librarian at 
East Bradford 
ES 

.8 Librarian at 
East Bradford 
ES/.2 Librarian 
at Cyber 
Program 

8/23/21 

 15. Tara Rutter Professional .6 Special 
Education at 
Cyber 
Program/.4 
Special 
Education at 
Stetson MS 

.8 Special 
Education at 
Stetson MS/.2 
Special 
Education at 
Cyber Program  

8/23/21 

 16. Tara Rutter Professional .8 Special 
Education at 
Stetson MS/.2 
Special 
Education at 
Cyber Program 

.6 Special 
Education at 
Stetson MS/.4 
Special 
Education at 
Cyber Program 

8/23/21 
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Name Type From To 
Effective 

Date 

17. Laura Shaw Professional .5 Special 
Education at 
Westtown-
Thornbury ES/.5 
Special 
Education at 
Cyber Program 

.6 Special 
Education at 
East Bradford 
ES/.4 Special 
Education at 
Cyber Program 

8/23/21 

 18. Melissa Tornetta Professional 1.0 Special 
Education at 
Rustin HS 

.8 Special 
Education at 
Rustin HS/.2 
Special 
Education at 
Cyber Program 

8/23/21 

19. Michael Usilton Professional 1.0  
Health/Physical 
Education at 
Fern Hill ES 

.8 
Health/Physical 
Education at 
Fern Hill ES/.2 
Physical 
Education at 
Cyber Program 

8/23/21 

 
c. Voluntary Transfer 

 
Name Type From To 

Effective 
Date 

1. Helen Cashman Support 1.0 
Paraprofessional 
at Exton ES 

1.0 
Paraprofessional 
at East Bradford 
ES (Learning 
Support) 

8/23/21 

   2. Tina Costin Professional 1.0 Special 
Education 
Teacher at 
Stetson MS 

1.0 Special 
Education 
Teacher at 
Rustin HS 

8/23/21 

   3. Kimberly 
DiGiandomenico 

Support 1.0 
Paraprofessional 
at East HS 

1.0 
Paraprofessional 
at Stetson MS 

8/23/21 

4. Sharon Duffy Support 1.0 
Paraprofessional 
at Fern Hill ES 

1.0 
Paraprofessional 
at Glen Acres ES 

8/23/21 

5. Donna Gosik Support 1.0 
Paraprofessional 
at Mary C. 
Howse ES 

1.0 
Paraprofessional 
at Westtown 
Thornbury ES 
(Life Skills) 

8/23/21 

6. Teri Hower Professional 1.0 Kindergarten 
Teacher at Mary 
C. Howse ES 

1.0 Kindergarten 
Teacher at 
Cyber Program 

8/23/21 
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Name Type From To 
Effective 

Date 

7. Darlene 
Korenberg 

Support 1.0 
Paraprofessional 
at East HS 

1.0 
Paraprofessional 
at Henderson HS 
(Emotional 
Support) 

8/23/21 

8. Cynthia Lafferty Support 1.0 Secretary to 
the Assistant 
Director of Pupil 
Services at SEC  

10 Secretary to 
the Assistant 
Principals at 
Stetson MS 

TBD 

9. Kavitha 
Premkumar 

Support 1.0 
Paraprofessional 
at Fern Hill ES 

1.0 
Paraprofessional 
at Greystone ES 

8/23/21 

 10. Kyle Sakamoto Support 1.0 
Paraprofessional 
at Starkweather 
ES 

1.0 
Paraprofessional 
at Stetson MS 
(MDS Program) 

8/23/21 

 11. Alka Shrivastava Support 1.0 
Paraprofessional 
at Glen Acres ES 

1.0 
Paraprofessional 
at Fern Hill ES 
(Learning 
Support) 

8/23/21 

12. Kerri Turner Professional 1.0 Grade 1 
Teacher at Exton 
ES 

1.0 Grade 1 
Teacher at East 
Goshen ES 

8/23/21 

 
 
IV. Personnel Leave 

a. Sabbatical Leave 

 Name Position Effective Date Ending Date 

1. Brenda 
Florence 

1.0 Family 
Consumer Science 
Teacher at 
Henderson HS 

1/26/2022  6/2022 

2. Anna Lewis 1.0 Math Teacher 
at Rustin HS 

8/23/21 1/26/22 

     

 
b. Unpaid Leave - None 

 
V. Additional Information 

1. Leslie Alston’s start date was 8/4/21. 

2. Robert Brice Salary Adjustment – Level 2, Step 5, $53,500. 

   3. John Copeland’s start date was 8/23/21. 

   4. Elizabeth Dodd’s start date was 8/9/21, salary $15.82. 

   5. Christine Eagles salary change:  $119,052.00, Merit:  $4,167. 

   6. Cindy Elvin’s start date was 8/11/21, salary $20.31. 
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7. Efrain Jimenez has rescinded his acceptance of employment as 2nd Shift custodian 

8. Jacqueline Mangasarian’s start date was 8/1/21. 

9. Elizabeth Melfi’s salary has been changed to Level 5, Step 5, $58,600. 

10. Richard Mitchell’s salary change:  $123,878.00, Merit:  $3,716. 

 11. Anthony Murrey’s start date will be 8/30/21. 

 12. Erin O’Grady’s placement will be:  .4 Penn Wood/.2 East HS/.2 Rustin HS/.2 
Henderson HS 

 13. Kellie Wallace’s start date will be 8/23/21. 

 
VI. Supplemental Contracts 
 

Last Name First Name Location Season Step 
% of 

Contract 
Total 

Contract Position Title 

’21-‘22 
Additions:       

Ascareggi James SMS Fall 1 100.00% $2,464.00 
Head Volleyball 
Coach 

Breslin John EHS Fall 2 100.00% $4,725.00 
Head Girls Tennis 
Coach 

Bristow Matthew RHS Fall 1 100.00% $3,696.00 
Asst. Boys Soccer 
Coach 

Burkhart Emily RHS Fall 1 50.00% $2,310.00 
Asst. Marching 
Band Director 

Chin-Sang 
Hazel 

Alyssa-
Kellan EHS Fall 1 40.00% $1,848.00 

Asst. Marching 
Band Director 

Coppock Nicholas EHS Fall 1 29.00% $1,161.16 Color Guard 

Cuff Bridget EHS Fall 1 28.00% $1,121.12 Color Guard 

Fisher Shae SMS Fall 1 100.00% $2,156.00 
Asst. Volleyball 
Coach 

Hoertz Marissa RHS Fall 3 100.00% $3,888.00 
Asst. Volleyball 
Coach 

Hoesch Thomas RHS Fall 1 100.00% $2,310.00 
Asst. Cross Country 
Coach 

Horowitz Harrison EHS Fall 1 43.00% $1,721.72 Color Guard 

Liebenthal Eric HHS Fall 4 100.00% $5,520.00 
Asst. Marching 
Band Director 

Moritsch Melissa SMS Fall 1 100.00% $2,772.00 
Head Field Hockey 
Coach 

Muliawan Julia RHS Fall 1 50.00% $2,310.00 
Asst. Marching 
Band Director 

Patterson Emily SMS Fall 1 100.00% $2,156.00 
Asst. Field Hockey 
Coach 

Ragsdale Ryan RHS Fall 1 50.00% $2,310.00 
Asst. Marching 
Band Director 

        

‘21-‘22 Removals:       

Breslin John EHS Fall 3 100.00% $3,888.00 
Asst. Girls Tennis 
Coach 
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Last Name First Name Location Season Step 
% of 

Contract 
Total 

Contract Position Title 

Lindenberger Mackenize RHS Fall 1 100.00% $3,388.00 
Asst. Cheerleading 
Coach 

Specht Christian SMS Fall 4 100.00% $3,312.00 
Asst. Football 
Coach 

        

’21-’22 Adjustments:        

Vecchiolli Christina RHS Fall 4 100.00% $4,416.00 
Asst. Volleyball 
Coach 

 

 


